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This study focused on the conditions under which job dissat-
isfaction will lead to creativity as an expression of voice. We theo-
rized that useful feedback from coworkers, coworker helping and
support, and perceived organizational support for creativity would
each interact with job dissatisfaction and continuance commitment
(commitment motivated by necessity) to result in creativity. In a
sample of 149 employees, as hypothesized, employees with high job
dissatisfaction exhibited the highest creativity when continuance com-
mitment was high and when (1) useful feedback from coworkers, or (2)

coworker helping and support, or (3) perceived organizational support
for creativity was high.!

E1 HZEwkl

1 Zhou, J., and J. M. George. “When Job Dissatisfaction Leads to Creativity:
Encouraging the Expression of Voice” . Academy of Management Journal, vol. 44, no.
4,2001, pp. 682-96, https://doi.org/10.2307/3069410.
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Mispailings and grammaticat errors can effect your credibility. The same
qgoes for misused commas, and other types of punctuation . Not only will
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correctly write the sentence.

But walt...there's more?

Grammarly will atso inspect your vocal arefully and suggest the

best word with green undertines to make sure you don't have to analyze

your witing 00 much.

B2 Gramma

The basics

and grammatical errors can effect your credibiity. The same

goes for misused commas, and other types of punctuation . Not aniy will
Grammarly underline these issues in red, it will also showed you how to
correctly write the sentence.
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The basics
Mispellings and grammatical errors can effect your credibility. The same

goes for misused % and other types of
Grammarly underline these issues in n&_ it will also showed you how to

punctuation . Not only will

correctly write the sentence.

P4 Grammarly
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Mispeilings and grammatical efrors can E'EE.(, your credibility. The same
goes for misused commas, and other types of punctuation . Not onty wilt
Grammarly undertine these issues in rog_,_it will also % you how to

correctly write the sentence.
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Grammarly

It appears that you have an unnecessary comma
in a compound object. Consider removing it.

@ Leamn more
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showed >

The verb showed after the modal verb will does not appear
10 be in the correct form, Consider changing the verb form.

@ Leam more
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This section of i ion aims to provid This exrmponent of the dissertation atternpts to provide theoretical
batl d to address the i iew of key concept and a literature review of essentiat concepts thatwillbe [}
which will be used in this research by researching the relevant empliyed in this research by reviewing relevint articles and papers

. articles and paper's published in the past. The first part will ihathave heen published béfore, The first section will describe the

introduce the current situation of Chinese catering industry, current state of the Chinese catering b eatures

which includes its characteristics and the human resource and the issues it faces in terms of human resource management. The

management challenges faced by this industry. The next section
will review the previous research on job satisfaction. The

| definition of job satisfaction and related theoretical basis will be
reviewed. Then the definition of work performance and its
influencing factors wilt be discussed. Further, the related

followitig part will go through previous work satisfaction research.
The definition of job satisfaction, as wel! as its theoretical
underpinnings, will be exarmined. The definition of work performance
and the factors that influsnce it will next be examined. In addition,
the literature on the relationship between job satisfaction and

literaty the i ip between job sati and employee will be evahumted, and will be
. employee performance will be reviewed, from which the generated based on the findings. |

hypotheses will be developed.
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©5: wordtune

Get a feel for what Wordtune can do!

To solve this problem, we draw upon social exchange theory (Blau, 1964) and
suggest that k can help us und how and when
seeking feedback from coworkers pays off.

| 188/280

| This problem can be solved by using the sodal exchange theory (Blau, :
1964) which that can be used to !

understand when getting feedback from colleagues is beneficial.

| The solution to this problem is based on the social exchange theory
i (Blay, 1964) and how coworker relationship can help us better
{ d when seeking fe from

In order to address this problem, we suggesi that coworker relationships
i can provide us with insight into when, why and how to solicit feedback
*__fromcolleaques.
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“Although it is widely assumed that procrastination is
counterproductive, delaying task progress may have hidden
benefits for creativity. Drawing on theories of incubation, we
propose that moderate procrastination can foster creativity
when employees have the intrinsic motivation and opportunity
to generate new ideas. In two experiments in the United States,
we tempted participants to engage in varying degrees of
procrastination by making different numbers of funny YouTube
videos easily accessible while they were supposed to be solving
business problems. Participants generated more creative

ideas in the moderate rather than low or high procrastination

9 C@RKJE: Shin, J., & Grant, A. M. (2021). When putting work off pays off:
The curvilinear relationship between procrastination and creativity. Academy of
Management Journal, 64(3), 772-798.
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conditions. This curvilinear effect was partially mediated by
problem restructuring and the activation of new knowledge. We
constructively replicated and extended the curvilinear effect in
a field study with Korean employees: procrastination predicted
lower task efficiency but had an inverted-U-shaped relationship
with creativity. Employees who procrastinated moderately
received higher creativity ratings from their supervisors than
employees who procrastinated more or less, provided that
intrinsic motivation or creative requirement was high. We discuss
theoretical and practical implications for time management,

creativity, and motivation in organizations.”
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“In two experiments in the United States, we tempted
participants to engage in varying degrees of procrastination
by making different numbers of funny YouTube videos easily
accessible while they were supposed to be solving business
problems. ( A B 77 5% F i #ff 53¢ 77 % )Participants generated
more creative ideas in the moderate rather than low or high
procrastination conditions. This curvilinear effect was partially
mediated by problem restructuring and the activation of new
knowledge. (1% HF 7% /5 1% 15 H B 45 i€ ) We constructively
replicated and extended the curvilinear effect in a field study
with Korean employees: procrastination predicted lower task
efficiency but had an inverted-U-shaped relationship with
creativity. Employees who procrastinated moderately received
higher creativity ratings from their supervisors than employees
who procrastinated more or less, provided that intrinsic

motivation or creative requirement was high. ( A 3K FI ) 5

Sh—Fpi o 77 ik e LR )7

B, AR ATIE 2 i 0 5 B i R SR S B

BXRAT 20, T 5 A 5 B SOk 2 [8) 7 A2 3 R 3.
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an, R E i 5 — ) “We discuss theoretical and practical
implications for time management, creativity, and motivation in
organizations.” o XKW T, SCEHEW THLERKE RIS, 8]
B EHUT RGBSR E X . B —&R, gk
T YA SN AR QLRSI E AR S SR 1

HATHE—ANBIT, THXE R0 R U A 20
B BT A AR FE R S0 ) R FIRER S50, TR &7,
PRel T B AR ARG

“HREPRHEHRREESE, NS AkeT S
FIBR B S 58P ABIE8, KM, HATH M0 R
W5 B 2R 6 TR RORE B B Ty ) B de e P e AT
SRR, BB Y AHIRRE ) 55 2 £ A MAL 5 52 )
ER, ZBRUKABREFAOEREH T, FTh—KH
HEHATE, RAOIMK, RAZEMLS, (WHFR
WHE) F8 1R T RARAAF &G T Ba s E, &
VR 1R, ik 20% A 60% #40F 5 b4 4 5] 1
BRI PHREREG G, KRBT, TH2 KT
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# A4 (DMC) 2t TF £3hHE 5 R 54 R TAFe 0
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it (MRS R SEILEERNES )"

(*XwkRR: &A%, £5m, FEA, 2R, (2022). FAL

WA RS EF T ORI RO Yw . CEFER, 54(6), 595—
603.)

M EEBABIF, FATILER, EBXEme)E, U

FRUE R R A, WA TTH AT A LR I e D
W, TEMEIATBE B |, X —ER AXESE A

WICHIRZE - KBt
R TRE Ty, RIFEE R R

%, WX RIS, ALARIRIZ LR R, SURIRSEHRATS
Hit, WA LRIRRANMARGE, —BcgmsiEE T “/h
F1T". AEEMIFENERR, REREREIFRNER S,
Freh, fER—AEi iR E, BB ERIE T <
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AT TR R . FEXRBIME B R, BT RN
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BB, AT 2 B AR .
WXHPREEARE T ZE B A, Blantrssts .
ot s, EEMRGE. L, BOEESREIE N g
FIE EOR IR Blande CBCBIE SR 0 5L T TAEB N BORE N -
A LA 3 SE AR R A R A FE TR SRV 7R ) e, BT RT DA
SR RLE VL SRR R “BIARRL” 4. AEE bR,
FIL 5 tH PR G BOBIE 4% DM A T TAE N BlbF
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BHEELNET RERBEFTENGN: 3FMAEE) B
KAt R A HIAME R, SR NFILE. BFEEE.
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LR 2022, Vol. 54, No. 6, 646-664 ©2022 PEOE¥ S
Acta Psychologica Sinica ‘hitps://doi.org/10.3724/SP.J.1041.2022.00646

REBEEHNMBEITERANNRR: RITERF
ERBHRERIEREHER

1 > 3
»uEl & %' A £
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AR HEEE OB R R TEIEE, ATRER TTAERA B, B aH2Ae
g, A HAHE T RTEMSR SR, SR FHE, AXER: REWLE NS R TERERRZR
BREMERR: RTERERESR T LAERAZASRERNER; RTARERGTN TRANER I
RTTARANES HH, RTENEY TRENSEIMA TERSMEZRNXR, PURTHALEN, €
WEEAER TR SRRNERERER; 15, RTESEEY T AT AR REERARER MR
T mw\zrﬂﬁﬁmwmm *Bf%ﬁ?kﬁtﬂﬂ&ﬁ TRBRAEE S0t 5L TR AR B SR AR BURL

;emn Eﬂiﬁﬁm}‘: ﬁx&tiﬁ#iﬁ& RITHEMA, AT |

“R4EiE. BBHSEN, RTAEFERL, A1
BN, R T
(* #kRR: #BRA, £4F, &, (2022). BBHEEF AT
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(* L#RR: S %4b, I, Red, KAZ, T4, #£2
4B, W . (2022). PEFILEHRFEEANBEERNSTRALERT
BARE: 3FYPEER . SHEFIR, 54(4), 355—370.)
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O F AR BUTSRH 24T B BE TS X R RS TIER R B S R TR ST BRI
i ER, SR ERRSHLACRON R 0 AT R AT A 2 M RIFP AR (RS RS CUE 8
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(* kR B. XL, K&, M, LiH, $HE . (2022).

RFORERRTHAIRLASHFRALTANY A EFH,

54(3), 300—312.)
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) OCEIEd, BR TR B E BRI 8k, BT
HUER IR “GDINA AL SE—ANSCBEMBIE R, Azl
A LA DX 0 18 S O o
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“R4E3E: Aib W, GDINA A, Bk HE, &
AN, MRMRAEH
(* LB RF: RAFH, 5, HRM . (2022). AFe 5 B b & 2

R B R BEHR, $EHIESRAMAETE . o EFHR,
54(4), 426—440.)

Br TRE MR T2, MR RANE SRR CE
HISCHEERIR. o, HPRRA T —FEEe R AR T E
Z AR A, B2 A DR BN A SCRE . B, Wik
A I R A AR D OB, Hodn, SETAT TR BN R B
CI/hap e ) JRITEY, TaX —BEAC AT 70 M R R B A Bl
P, BRZMERDRE /A ISR

WICHY “HE”: 45

251t (conclusion ) fENIEH “IA7E", —RFESHE
PR ARRERZ , XTTFAS RAAT R EME, ERERBITFTACRM
KIL, AP EERR,

—RRIIIERR, AT DAARATSC: “ASGET /R x x BT
IFTR, X x x AT T B, HRERKI/ BT (R
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ARRIEGHAOR T EHBRTAFRRET e 5 @,
(DR S EX)”

(* TokkR: KA, BA=E, ZHAF, BB, BME . (2022).
CGEKRFAR: AFLAFATRER T HNAG R S EER,
54(5), 516—527.)

“ABFR KA ERP KA K hm T 64 o ) i A2 A B,
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A TG A AR £ B8 R R OT TR R
TGkt £, (HRERSKIN) K RZMAT A Fo
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(* TwkkB: BAL, Ho, &F4%, 3, 48+ . Q022).

AREZERLAEESGERRFEALLNY R, KAITHL ERPs &)
EW L CHEFEH, 54(6), 613—627.)
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54(5), 529—548.)
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&8 T8 T4 (Lindholm, 2009), i f /3 Hufil /£ IR % % 4
TERNANEATARMITF, AARAR T LT 0
Aim ik AR k2 EZE (Leroy et al, 2015), HH
I AR P £ 8 6 & L (Ménard & Brunet, 2011) ## &
IAEEAN (Metin et al,, 2016), A%k T i L ARIRY
PARRE A H 693834 F 32 AL (Chaet al., 2019), B
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B WEW, RALAEH /NS, 7EMENA Z iR %
TR-BLHRE, b, BREESRFATERENNE, &
R A XA T LA AT SRR — Lo s B B, andiT 'S 2
I mtixfg, HEFESERTHOE, BRTHE, &7
A ERGR .

SIERRDEY,

WE TSI E R, BTk, RN TRASIZSSE
A PR —— 1 i il 5 R R Ok o KPR b ) A 13 3 1Y
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515 WE FASREUE B R S F R NARI A, ikt
(BRWE ) S 2 A R Bk, JFH 2
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BE—, RATER AR RREIE B TRRE. M
BURRIE I, PSR A S E R, 5550 H
AR E. Bk, —ROKEAFRLNETS: AW, ¥
B, ATEIME R BRETE) (5 RREPTIRT E A
o) MgsE (SUFEIE EINESC ), MEBEMAY. B RAMHPR
TRAALAT I EHER, MR R PR 8eE £ /4.
PR RIKES . B S AT S R B TN, SEINAES
5 HH BRI A S 5] E o

Ay

FRERE I T BN EM, EFRILIOP “EMT
RO M AT T 78 RO TS IR . 3 v B A\ 2 i ARG A
2457, BATIRFEREAME L, LT DK RE
FEREAL, AReibdE A, . SIEEED, BE
THEWESEN A, Wrts HoTan@. Ay, S5
IR B AR R Z G AR R A, HMAs 2R
flo 23—, ARKBAN, BIFFEZRNLOE,

HR
NP LR FEERENE RS AR CHE S
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RERIETRESCGRAPEIMERE R 7515 8B AR5 R
BE. KRBT IR, 87tk 5 e S R A
IR —NETE TR, ABT BUEH E A —— PP

e |

ISR AR S T I, G R
ERNEF RIS, SRR “FE TN
AR WA, TTORF—BOFILe, hITNR
BLY T PRI B, B — SR WSROI, XSS
G M ATFFI A B P AL, IR R3] ke 55 Rt 7
B%, 731 EWEI .
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MR, 515 MERRE R RER NIRRT, A2,
FHER B 7R B X B RE A R e EEEH
SHRFRRIFHAE, HEIRRERBE . REEFANFELE,
A8 — B RALELEA OB A S HRAE, AT RBTFE A PHE B AE
SIEEEAS TIEN, R MENAE S5 5 ZREE Tk
B N TERXMER, EiX—5E, BIRSFHTFE—T,
—RXEREHS N ZE LS

— ki, RS EIETIRAS R . SRS R R
BN . BRI SR L R S RIR ISR R B A

Hm

MRERFLEGHL?

W45 R kbr bR AR KB ENGS, BT
WFSR 2 R T HH2RERRTFIT I . BREeat s 2
LR N A, EREERE, 4R TEHT (results)
Wi5 4 B h— N S T A R BRI . W%
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TR ERBIE S TSR, HIMEE R AR SR S .
M5 E R BRI T 85 R A e B, TE SRR R B B
IR 2 IR RIS RAILL . B2,

BAPRE FLXABIF

AR TRBREAGFAFRTRBRERYHH, KB
RRERT BARRAF T BOGBRBY 0, BYEFRF
BRELBEAERY 0, REATHRSF—TEERMAA,
FletxiERT BAE, AASF— T A LERAZE (FF—5H)
REABRREAFHERYGR R EARS, KFRE
TAEEK, NAF—TEERGNART TRRABHF
ETEORAFHERSTEAEY R, RBP4k
GG YR, FRERKIA. SHRBRBHIFE TE O XS
FHARERE, TEAETERZG,; MILE KR E SN
F—IKTEBASAT KHBT, £ SRREAF—FT
BOERE BT, TRAL YR Z&: #H—F, B
BARGE TROAAFOERLBLTEAETEYRT
BliExE, mPrald TG "

10 FRR, =OT, W%, S[lEE, FMNE, RiE@0. ZREGS—T
JB H S I B TR 45 I A LR SRR B [J). B R, 2020,
36(12):145—162,
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(BRGNS — TREFHSFIEN T 8RB T
TESTBUNEEI ) X RS FEH AT, HIERR S ST
N5 RTHARSS Z AT EE, a0 s2m 53 T f a5
KIGEE3 . XIS RS B e tia T AN s
WEREDLERT ST, RSB TR AR BE A —
16, /a2 ARSI

Lok, WL RS TR A AR RMEIS Ko
w1, 7 GBS MBS B A BAEE 0 BAEE) e
oy, RN CRBIREE x x WTE /KK, WAL T x x7
AR Ty 8 4 1 R4, e B AT 5T 4 SR AT — A A A
CCEARIEBH RIS R RN EREEE, RENI
KB X AT NG TR R T e g R T SR/
wRIE"

KRBt A ERRAEFETREFERE LA
B A IR T RmBENGAGH R, A RF KR
ARER* ARG EHAELE, BT T BARBARIELTE Y
HEBSZNG R, ¥ T mEHTEE

(* XHERR: Bhol, AR, BEH, Z29W.(2022). FFh
3 st LKA A B 4B S5 AW Hoh S FIR, 54(6), 583—594.)
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TS ST R G R W B EBERA KB E. Fla, 7
—BRTHE S G1E IR R, (B i 5006 B 58 A i)
BHERLEE: EENEIERSEE MR OE 1, 5
RIS EER, fEEMEAT “Our laboratory experiments
demonstrated that..., Our field study showed that...” FJ 4 = 3K [
R FREI AT, HFH, EX—HIWRE, fEERA “These
results have important implications for...” X—4=,, HHMA]
FOBT 48 RN T I E . BlE AR R T el sv A &

“Our laboratory experiments demonstrated that
moderate procrastination can causally iﬁfluence the
production of creative ideas through the incubation
mechanisms of problem restructuring and activation of new
knowledge. Our field study showed that when employees
procrastinated moderately on their tasks, their supervisors
gave them higher ratings of creativity as long as they had
high intrinsic motivation or high creative requirements. This
curvilinear relationship between procrastination and the

quality of employees’ ideas did not extend to the quantity
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of their work: supervisors rated them as exhibiting lower
task efficiency on tasks where they procrastinated. These
results have important implications for research on time

management, creativity, and motivation.”

(* X# kR : Shin, J., & Grant, A. M. (2021). When putting work
off pays off: The curvilinear relationship between procrastination and
creativity. Academy of Management Journal, 64(3), 772-798. https://
doi.org/10.5465/AMJ.2018.1471)

AR i Ia

MNF TR, HEEXWEFEEERELK. 5
(R EE 0 B S R B A R T T 50 R an T b S BL A B R
SEAMTAE T N RO SR E 2 — 2, RO T AT R R
MR, R EIE T BT BT, N FE R I T
FEAEE U418 7 X SRR 2 — — TR A R

PRI E, RN ZEESRRENE, XEAZRIZTN 5]
SR MR, BEOAMESIE S, RICETFIEERT &
“Gr7, ZEESESINBERRLE, R X b7, 2T

ZKIE, IS E XM BIER, RTEETEN 5 EHRNA,
EiRXEE Y7 MBI ZAL, REHAREENT ‘5 H
Wy, UBIEBZ 20K, ZALME,



154  ZR"B&" B¥iEE

HAMKIFLL (RIALGST — TR ARG FITEN T B
LETIR A AR SO ) XSO,

‘REAARAREBE X T B FHREY A,
1938 % BB T 457X — 2 AL (assumption ) 3%
R L B, B, AARAABRERGTLHEET
/& o9 T 4 % % B (job-induced tension) #= 3% it X, %
(obsessive passion for work ), MK T B# T/ % (F 4
%, 2018; Cheong et al., 2016; Hao et al., 2018 ), iX &
AR C T Rk, Bal X TRREMFA LMY
RAE (FFERASTEERIFN) RABL @I,
BARBARF 89 M RIAFF A M — TR K, J0E
HEARR, REVEBHLEFAIFBIREBZARAAE TG
# %% (Cheong et al., 2016), LN T A F-FTE =1
& & (congruence ) L P& T HAEA, X — 2% 020
HARARGe@F B ERLRRZL—, AT Lk
B, KAARARBEATHREFA: BRAEMFAEL5E—
BTE (Flde, BEAFBRKNTE) PEERY R, F
HE BRI R A, wefTHR?”
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EXRERNSIF S, (EERHNA TR H
GO MR T BT X — AT BRI, 11 280 T H AT e
RN HH, REGMHRITAEE T X —1T R MR,
HEHF A NG T BICA R M BT . MR, 1
HFRHPITEE . RS S RGN E—STE (fii,
AROFBRENTE) PENREm, SREEIHERK T
TR0 WRE, RN ?

RS ERARG, ARt E S EBFME
HAREAELZRREEL, F—, AFEAANAF— T BEER
MARERBERFOHEERY R, KT ABHTF
BACT TR ERAFN X—2AME, AHLRFLSAE
HMER, BRAMAFEGSTBIARELREY R, #
I RBHTHEAITHI, AREEE, THEREHMBAR
T4, BITAKLG#SF (Cheong et al., 2019; Lee et al.,
2018; Sharma and Kirkman, 2015), % #, %3 & 4 #F
R, BRI X TRRAMFY AT REEABLERBEG,
NTERRBRAFBRREEG 2R E, TRFEMEES
FTREREHRLERELRRG—F, HEALBEY
‘MEE, A, AFRATAERL, BEIARF—
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TRERGAA, RETERAAIATRAEFTR,
GERBAR TG Hh, HERBERDHFRET Z

Iy BLFEEC A TALA

NET 5SSk, BisEXWEIERT T AT
FEREN, AR T BB T EE RN X
— VR, RS E S SIS — T RILA
WA, RNFERER A S T 8™ A i sk AR sl iR ) BHIE
M o

ERXE, FEARSMREN, ©XXERFEZEAIAR
Bbt—A5F—., F—BRET-RZANERES, £608
XA TG . B AR . HFRSCE, BUR R XA L
LIPS

Lok, B EXWEBEOALETNE, HEEFES
BISCZ. WAdHTER, B—ADERFERE, A5 e
B R A AT DA BRI B X R, EAEE R A EIRE, W
W S BER B XS A EG . AT, EHFIRA
THREGWA, RE TR THRRE, Ber
B HOFR A0 B R A B SN X — B I TTRRR AT 4
RARSE T %I AE LR, ERAZIRSIN T HE

7
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By XEREEMEN, FAOAEEH AN AR T, B
RIHERE

TR X “IRMEZ 1"

B REEERENH S . X THIEEN S EREN, i
D2 AL ORI A B — N R, RE R AR X
WEXRISKERE S, eXCHEAN A HENEX XS, ik A—
kFK. SEHIRENAR, s XWE T 55 RIS
TSI T S5, 2EBIRBE, HLAUTHHERMFTE, EHEER
BRGSO RO AT FU R B AT LA fT R S AR sk, A, SEERE X
RSN T8A TELENIRE R, RESFRIZ. W
REEXFHAEI, TULE-SMVEREH, KEEEX
ARIZ A N BRI TR T B R, PR R

HMNASEE—T (FNENTF — FEERFASTEX T
o1 4 B AN L ARSI ) R SR SR AT S 1R

ARG LRSS URERTEREA TR T, §—,
BMRFEZENERERAF-TREARMFHER, RTZ,
WMRFEREE, HIERAEREREMFSTEGOER, A
HRFSBRTEIT BB S 55T B AR LZR 4B Y
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" (Lee et al., 2018:Sharma and Kirkman, 2015), iX & #f
REW, HAFAREE R, 5T RBIRHFELARM
MEZHEL, AFRZUNLR, BKRAEMFHFEANELZA &
W, EXREHERT(FHERENSFE TEAEAMT R LR
i), BRAMFLTRSTEERBEYH, FZEEN
2, KRERFETERBRBMFHBRBAR, MRAB
TR, FEEAE. FHERAFRRERAFH T BOER,
MR MAFRRG AN, LEE2ERI, ATaTAE
—k IR — A, AREHERREARF R
R KA, AmE CBRAEE, FEEH ., B4R
T, MRAEAERN, LHIHESHE, FERANEEM
G Fo T BTG L, FFARGEI 4 B AT S AR, A
T LT B T BAA, Hob, S TFHARAS®E,
AAERZRAGSRIHTHRREEGNE, LEZHRTE
o B KA FHRE RER

T HR A, SRS TR E R S R
BN, APEARE RN (EVSECT Rt SR R,
SRR TS, B, PR R, (RIS T
P 2 IROISED, I ELIRH T TS p S 2 I RAF TR
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%, e AR L AR SRR, R 25 fE 40 S A
TEORE, HEKRNNSSS BRI TR R 5 Tk
TTVLAS, XFEA BB A R e i L AEESS o

PR SRR T S B - BB E AR ?

R —NITREE R R, XA AT RER B I 5%
WSS, AR AR SR AR B R ER KR,
FIREE (TG LR AR A — D AT RS BOLR
T RERRE WATRER BREA, AR AR R IR, FEA
KIEBON A, XL SR T RIEEM) T, s RAh B4
R BIA S E S, HRBENTIRRR. Ritzsh, H5
R Rt FTRER BEIE TS, BB A RO T B — g
WA, WIREEH T —FE IR, S — A R4t

MR, 1EE 2T I RR ARG /M TR E, 21
RRIIFFFTTE . BIRARKEEWBHABHFR AR, HEH
M ERRE T MBI X RET S BAR L, REREK,
MR BERNK R ERHABRPERN, CEHR
Bz —BUAT LRI TSR F N, IRE, BIEEAREPH
VRRBEE T« “ABPFERIRL T x x 22350 x x BERZ -7 BT,
X RFTREFEAER BN, £ B B X ERNEER OB,
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BifiX—&bor, fearAREE.

Blan, (RRAGS — TEARGSIERN T8 EER
WA ARSI ) i — &R AR, LRINERE
Bl —AEF RS, XHSERRERS. Hit, FEETEFR
SRR 7T R N2 TTAL IR 50 o, s 2 MR il S it T 2K
B, AP RUEX TR S5E

“RBERAIRSHRY, Bl kR % RGBS XA A
FHEERFTEBES, RLGE—RARNE, F2EL
AARFHE—FTHRE, Bk, BRAEANZAZCEE (K
BB FATRAEZAMT) LRARERRAZ RS A KL
B A&k CMV st 4 R 69 #% £ % 7 (Podsakoff et al., 2012),
PBREAFARMBTALEE S ARG BERR, EBR
CMV FE &y R B, KFEmERLGHERR, Fld, &TF
Bt X A LRI A LSS (Cheong el al., 2019),
W R FFE T BN A KRAAMF (Stevart et al., 2011 ), E#
89 B R A B T xEARBE BT R R A AT B A & IR T
FeibiE, b, BT ARG KIERL LR —oE KR,
ARFFRTAE RE SRR (Hlde, Ko,
RN FEBF) ANAFRLLERRITELRIE, AR A
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AR EZREARX R e#E.”

Zi AT, WP PHE R TR ST . SERRBT T, K
HEEETEMH. MHREEHBECHEN L, X HOHITR
“PARER.
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20 T, FR5IHNSE ORI ARG
BRI

FERCEER, RARD T —FREZFPIRE,
WH BB FR, F5. TREMITN, ZIEHE., &, B3,
BEIRMERE, AALRFM. B, A BRI AR R RS
BRI AR, B—BEEHTHH, AF2W. AX—FEH,
R E B NREKN BT 51 MBS SR D BER ST

SHAEESIH, ARSI

AMBEESIH, SibEEREEFENER—ET. 88
— iz SSCIATIR R £ 4%, BREBHRMIEN, KA SRKERE
SRR IEN— S, — MR, ¥R ERES
FDHEE, —RBES ORI E SRR A BB A A

M2, BATERFZRS: H2MERESIH? BEE5IH,
B4 B R E R, BIHFE, FaidE R mE RS,
S5HREAMNRZATE T BEE S HREm iR H AL, 83
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WRTEERB ST ELEREZSI NI R. B 1 e
T —MREFIRIE: — BN 5 HMECSGE A 515, /R
B5IHEY, REAZEESIARREEE; =2 Z bR,
KT, TRESARFREREOHE, RBEHERAASEIIK,
REEFEG—1 BEE, REAMEREMEERBAL, AT
PARK —EELFERE,

Psychological detachment

Etzion, Eden, and Lapidot (1998) coined the term detachment within respite research by describing it as “the
individual’s sense of being away from the work situation” (p. 579). It refers to a subjective experience and goes

B S R

FEZSIH, i 2 fros, SeE R SCkFaEr Bl F RN T,
B SR B EERR R B TEGR , 7R E50 i S
PRELH B RO AL A . — R SRR 4 R4 10 51 A 2 A

ESIH. RS HERs B2 “BIARMAE + BOWiES", #
B CACHIEE EMABSMEE SEIL.

The finding that job stressors make psychological detachment more unlikely is not trivial because when facing job
stressors, employees will experience a higher need for recovery (De Croon, Shuiter, & Blonk, 2004). Thus, although
need for recovery increases when stressor levels are high, the most likely response to these stressors is not
detachment from work but keeping up a mental connection to work, possibly triggered by high levels of negative
activation. In the followmg section, we will discuss how the stressor- detachment model could be further extended.
We will suggest directions for future h and will el onp

B2 RS RmRE ( Hﬂlbﬁl )

11 SABINE SONNENTAGI1* AND CHARLOTTE FRITZ. (2015). Recovery
from job stress: The stressor-detachment model as an integrative framework.
Journal of Organizational Behavior, 36, S72-S103. DOI: 10.1002/job.1924
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—FSCHRBEET SR, BRSO

BT SR R T A ST, ATRLR AT, B
BB S, HEM A REE—RRE, #
EREBASE, —BRE, XX AETREERTR, 2
A — R R . W T R4 SoE, — BN U
FITUS] A, R R S TT, i LR R Y R o, 7
SRS TIRB R SRR 6, B BRSO, B
(P S, T Sk R (I i 7 5 R T 2
UL

WAk AR SR RS SOk S R B RN A
B, e M ORI LB A SO R IR, th T DA E 2
B = F S0k, —F XCEERETOAER FEL: 3IH. #
5| H . cited in (APA #% 3% ). quoted in (MLA #&5), B cf.
(cite from ). BUAn, 320 BEH HALEE R of. KR T Sk
Bl, BERERIR, —F ORI R A 3 M 5 1
SOk L T AP E (R, T30 R0 M R 2 SRR 1
FbL, 7E31 AT F CRIA R, BAES A USSEN <k
W AL

“Our theorizing and supportive evidence enhances our
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understanding of within-job inequality on a broad level and
equity-based pay more specifically. First, we contribute to
literature challenging the view that within-job inequality is
unimportant to understanding gender pay gaps (cf., Chan
& Anteby, 2016; Elvira & Graham, 2002; Fulmer & Shaw,

2018; Gupta et al., 2012).”

Itk4h, 7E Cite This For Me f B B 1, K S SRk ok I8 1
HEVE . BB . HERRME . AROCHE . SR e M S AN T,
AL T — AR 5| SRR AR R S, KK LAALER
Es%,

»

< HEotk: SOk fF R R
FEREXATERN. dik, EREHE?
PR3 | kA& RE AR T T R R
XEfE BB FRIE R

IXAN M T 7

12 Klein, F. B., Hill, A. D., Hammond, R., & Stice-Lusvardi, R. (2021). The gender
equity gap: A multistudy investigation of within-job inequality in equity-
based awards. Journal of Applied Psychology, 106(5), 734—753. https://doi.org/
10.1037/apl0000809

13 #RLRIF https://www.citethisforme.com/harvard/source-type
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Ho. HAEIZRIEEE| A% KA =M% : Harvard Style
(M5 k% #& 3 ). APA (American Psychological Association,
FEOHEASK ) Ml MLA ( Modern Language Association,
MRIBZS DS ). k5| A —REEREE, 22X
AERE (B RS3k—SF CmE AN ) (GB/T 7714—
2015 ), FERBETIEES NS THRE, S MFRFR S
B ET RN, KEIEEER™HESFEI A,

S 5| ISR S k5| AR T AR 31 THY . Tl
FAAB AR5 K E RIER 0, ARRNA—TaBlm
AT

E—FERXEIMF RS, Flan (FETEE¥E) RN
Bt XF S5 HER (K3 ),

A FhOE; FEASE: GUHMELTE . HLHARE,: A
3E

KSR E B EREF P SRR ERERME. VEXE, BE=9
Z— KRR ER(S&P) 500 BAMIFERA; > IETH, FHRAE I MRELFECK
AFEPE KR 2080 R EHARBERM, N =0z 26 B A 7 h KRR ABH,
e h E, KA S EET AR 85.4%. UMM AT, BE5E SRk,
REFEEERACENEENREERBEATEER L, "BAFELWH AR
HWWAK, FESUFRETFERFRRATERLABABERE, " YEEEZMH

—AEMIIAR: EER, FRAUREBAZ PEFREEN SRR T, ©
SRR i b2 BBRAL " B RSEH

El3  BUFSReHs i

14 5PER, {THME, 8. KRS “EREN” TR GIFHERENA
[I1. EA B ¥, 2022,(1):1~0
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AN 5 AR E S IR AP ISR, —— X IC R,
X BRSO Rt IR i R . 3B 2R 2 R 2 4P
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1] EXRRUER, SCE, BN SR L M BRANFEN 21 e LMY RERE
FEHN]. ARHH, 2015-3-29, % 004 EM. «
21 RIE R R T L R RIS (R ST S BRI,

2015 (7): 29-45.%
31 Yoxmmmhkofmmmmandmmmmsmfmmemm
Construction Project{J]. Kochi Ur ity of Technology Acade Repository, 2006(3).
4] SQ Wang, RLK Tiong, SK Ting, D Ashley. Foreign exchange and revenue risks: Analysis ofkey contract
clauses in China’s BOT project{J]. Co: ion Manag & E ics, 2000, 18 (3): 311-320.+
{51 Ishida Masami, Evaluating the Effecti of GMS E ic Corridors: Why is There More Focus
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W Bk RAFH R RS HAEDL o
E9 ZE3CkiEA

XFG R KRR AT, BIREIE SN A AR TE T et
BN EESGRY,, SATEN Z A2 2R B85 AfRE
BATEER T, AFEAS “EHE (E10), 5IHFSH
SRR G5 S E SR R AT R .
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L1 EEWRAE Y

L SERRBELT AT RN EEN S, SREFEREA, 5REAT
BN RRAM, XM ERATFRET, 8 “— 80" WSS, SiFe
WAL, UL, RSN, RTFRNERA RN, S TEPARaH
B RATP R e et

o B S A
SRER. B B B
R EIR AN EE,
SRLBEB, ¢

RN, MARADERL,
M, IR bt
EEFRABRE AN, B
i % — R R
B RS, B
BFEBRREENER, T
KARET “—H—B” HEE

El10 530k a 3hE

FFHOAER, ATTER KR B
HAPSHTHIOMEE, R S ik
HRBERERGN, EATRRR
—B” Mk, BHRERBE, 2
BEHEA DB RBLF R,
R, RIRHREFEERAT
HRERROR, “—H—8" DR

EWE. EREEK, BEXNPE
T RERRRTREL. X

MRS B RE: fEE + HIRES. Bl (O
FARD) ZRAKFERXFMICHSI AR, XM 5 AR
R KA TESCHAT) 2R AR R Filgn:

“EREFATT, AMMEFTERMARR, Xr R
FARTARETFEMMENRAT L, ETALETRA
By BTk, B A B A % 8 3 & (Intertemporal Choice ),
CRBARBESLE T REANE T LG RALEREN S
A o Ok %49 i A2 (Frederick et al., 2002 ),”

(* X#kRBR: RG¥, R, #AFH, £4%, 0F.(2021).
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Mo b 2 RP I SR A 4o 6 ok A A BB R AR L S A,
53 (5), 456—468)

StFaxFs| FA R, FEEFAUEE A TR XEBH
I THE BB — B4 58 1 EHR B i T B Zotero A, £HKK
H— AR,

TF F #5223 Zotero J&, Word FISEH RN AR “Zotero”
M2 EW AR N/ 4451 H” (Add/Bdit Citation )
“BIN / 4 2% 30k ( Add/Edit Bibliography ) iX 4N 10,
SBINR “SCRBIRT R S SCmAIRT (B 1), gURARTE
SCHFENFT SISOk, A “Add/Edit Citation”, XI5k
S HIBEEE Zotero, FILAERITE “SIXHR" HARESHE
SCERPRR RS T (B 12), BARR 5] g R DARR 98 75 2 2t 4T
B,

El11 ZoterofE Word P i1
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smxmmnum
fcnmaun-u-lofsmumdmmmmv
Chicago Manual of Style 17th edition (note)
Cite Them Right 1ith

12 S5 30ikbaiR

XELLAPA NI, BADRE—TELM. ERPFERS]
S(ﬁftzfa‘, M “OK”, it T AE (K 13), R,
NEHRFEmANS A A S HIL “Citation” HIFHE (&
14), XB, YRATEELE Zotero PN BRI AR (&
15), #AFES|I AN (K 16), FHEEZES, il L
SIHE SR BANT (B17). &5, %
NS E IR, S “Add/Edit Bibliography” (&
18), S BRSSO 5 M BT E 2% 3Cmk (B19),
H A A & A TRADE B 51 R
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ot recognized for their creative achievements to
the same degree as men.

13  Zotero iR

In the spirit of open regional cooperation, working together to build “The Belt
and Road”, complying with the trend of multi-polarization, economic integration,
cultural diversity, and society informatization, is committed to uphold the liberal
global system of trade and the open world u

K14 Word¥5[HER

the same degree as men.

El15 Zoteroi¥%:

creative sector; and 1o discuss why women are
not recognized for their ¢reative achievements to
the same degree as men,

El16 Zotero SCHAHRA

In the spirit of open regional cooperation, working together to build “The Belt
and Road”, complying with the trend of multi-polarization, economic integration,

cultural diversity, and society informatization, is committed to uphold the liberal

global system of trade and the open world economy] (Léger, 2010)¢

El17 schsURiEA
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e BA BE @t HB 5B e WH #WE  Zotero Q &iRHE

#8 Document Preferences
o o

FEl18 FESE kIR

References}’
' [1] Léger, M. J. (2010). Avant-Garde and Creative Industry. Creative Industries Journal, 3(2), 151-167.
https://doi.org/10.1386/cij.3.2.151 _1¢

E19 %30l

BrT FARBMTR, BF-E RO, KKALE
23— T, 40 Cite This For Me ( https://www.citethisforme.
com ). Endnote (https://endnote.com ) F1H1[E &1 (https:/www.

cnkinet) %, HREILEGE., AN EE.
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T B RE T LR . thin “TEFR AR, BT X, Y. Z
FARAR LR E 2RI RN FRIREELBEN . UF
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FERCHTHE T, NBRESE—EIRIIRERE, BRET
FHERE, BRMB—NHT —BIsEFRIL R EEAN
MAWBEER. RN, REAZDANEL2BZEBIAIA
FRK ., R AR AT g HE S R B N 2. B O AR
AR, LB RIS N2 R SIS AR B
A7 BREEAETR) RS, R i “Em ST Y
2k NE PR “SREH"T RE-RBXESRH
U R AT BIRDPRE R 47

RERAFHAZN R EBNRK, —#2 AR “5
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SRS T S Sl = 1Y 0 8

Eﬁ,Wﬁ—ﬁﬁ%%%%ﬁﬁ,ﬁﬁmﬁﬁﬁﬁﬁﬁm
RSB EMATLR? FEX—EH, BEBRKNITN=AE
KEFEXHRZE (XENERSHE). PiE2E (REN
BERIT) M/NZE (DFRNARS5HEE ). RN, it
R, BEMAKET—MRERTFEREEE S ZRIRT,
AR “HEEHIE

YRR S0

RERSERE, EHLEXBHEHER

FRWSRIFAE Z AFATERNE, 5 EZRF LUK E
B R F—MEEMTE R F AR R KPR R R B
KRBT, HFEERTHMTE B R, A ER
HIRBUR TR0 B, FIBHIRIEF R A k. BAIAER
] REMTE BT IR ANB 52 5 0k E AR 58hE, TSR 7E 36 SCHOHE
ZREENY FARHINL R

Blan, BEME, — &SR0 SO A B/ (i
B (Title ). #% (Abstract), 5|5 (Introduction), it 5

1% ( Theory and Hypotheses ). 57 /57% (Methods ). AF545
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H (Results) A6 5 E 45 (Discussion and Conclusion ), iX
ANEMFFAE R, WRIRTEE S SE R AR, %
BEENETHHAET .

FHOEBY RIS, FEBE=AFN.: 2, G
FIER . B, —RSCGEMMEZRGE M YR 8. IRk
TRy, EE-MyNARNNERARIEN, Mk
BHH GBI E . flan, £ B SR%T B, RN
T OCHET MRS, BAEREWHESR, A IITER R,
A X BE A R 9T RO BUBR RN 25 VB AR 2 RO [RLER, B2 PR B2 HH A
RERRA B AR Z AR . A EHA,

HK, ~BXEMERGEHN Y EHFI. &8 EE
IR A B iR —Rl M EIRIAE, BIoir R, FEEIfRkERL,
GBI RORIAE B, NREENA. Tt RERITRR
B RO AT A TR 7B, R R E R A A AR AT RE S
IR E R, IR B BAE TEkER . BALAE,

G, —RXENERLRY YR ERN. BRI IRE
YR A ERRE RN EL, B, SFEEHN
RRBHTFTIRBA QIR R B, H R W g
REAMFROAZMER, B8R, BN YRE I S5RR
EAMAE, ERE FHEaEF, BE EESE SR

W

v

=



194 EREE" B¥IER

CHEARSKERMAT BOBREET .

MRBAIREB TN . A, RS SCSENTE
X, MBI, BifM, REMALIE LN, CEER
MZHERMLET . A, BEREEER 5N, B~
HOXEREARAREEREZ . XRRH20E? FA1K
A MO .

MEBERH, FEBBORIFR

WXEEPA—NERKER: KE BEKM, HER
Ao XA EEH HILTE — BB 320 FE A AR ZRi TR 5210
Bt MXNRBIREBE, SBURZ ALRE B CHFTAIRF
RRNE. Bk, S@FAERBHNEREREZE, FERb42
AER, B4 T LR, TEES—AEENRBRASNEZ
ARSI,

—RENXEG PR, TINRE, BERB#, ArE
FIRERE . R T AR AR, MEM—RXE, &—
DMIFERS SRR, XA 8 BEROIF RO
AR MR T — DU 2 RE H IR RO 6l
e, BEEUUIR RS AN £ 48 R AH 4 R R

BANEREZ O ST RRAET AR, AAMFIEREA
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BTSRRI s, &— FIXEETRTRIN s, fln, gz
T (EESEHEY ¥R ) (Academy of Management Journal,

AMI) FIRIEEE DT A PR i -

“The mission of Academy of Management Journal
(AMYJ) is to publish empirical research that tests, extends, or
builds management theory and contributes to management
practice. All empirical methods including, but not limited
to, qualitative, quantitative, field, laboratory, meta-analytic,
and mixed methods are welcome. To be published in AMJ,
the research must make strong empirical and theoretical
contributions and the manuscript should highlight the
relevance of those contributions to management practice.
Authors should strive to produce original, insightful,
interesting, important, and theoretically bold research that
demonstrates a significant ‘value-added’ contribution to the

field’s understanding of an issue or topic.”

15 https://aom.org/research/journals/journal.



BAEART RIS (REEEYSYR) Kd 2
“E%iﬁﬁ%,%ﬁ%\ﬁﬁﬁwﬁﬁﬁiﬁ%#ﬁﬁﬁiﬁ
DT RS E B, AREEARRTEE. E&. 0.
SEE. ARG NSRRI %, EMETE L, &
(REEEYLPM) L LRROT, BIHCERA /18 S5ER
HIETURR, HHE R IX T S 8 A et . R
FHATIRCIE . F R, HEE ., EEGMEE IS0
WIBFT, DAR/RZUSN BN R ek £ BB AR S TR ok <3
B STk,

TEAESRE, RO IR RBOTH B, —RREET
BRI OIHT, BIEANEAGURIRFFT A 9 (Research gap ), i
MRAFAN L ROBTFE R, BEIEETERONENE, A
MBS RE, fRFANETHECRANEESRE, %2
ET IO, 515 S B IR b i 0 3 I BE A B e FipoR Sk
3 HT TR ORI R, % 552 B 1 ALK T S 39 O A 2
BELR, XAMOBERE Sk, ORI ERS,
XPIRAIFR T R T (EEE LR ) BRI 6 ik
WS TR SSIE S BRIG TUAR,  FLRY 58 HY X 5 Bk 5 B S
FIRHORIE” MR RER,

EA—BWEE, FIARHEFANOREDEREE G, &
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de, PRI YRS HEE A B O RBE OB R, IREACAETX
R RE, SEREMZIE, TCIRIRIITFUAEL T H— e
AU, FREDTTDATE B O 4T TS J 1 v 4% 21 ] J8 — e Bl
KR E, EER U AREAR B, TARMILE R
STt KA 2~3 BREW I RRARE . SRR
XE, EFHRN SRR, WX BEHTIRS R, o
EAIRMMTERE H K “PER” . EEEH, RBLEE
IHTIFRE—i0, MUOREE R, BERIT SRR, FXEER
BATRERS B VR BB 3R A5 R K AT L

B eIt Stk

BEE NSRRI : 1B Rk + 452

SHMSAANBEARR, FARES R RIS 2 EEAR.
TR, MRz, BkmsmbionmEE. dwms, —10
B#amER . WIS =7

EER—ABEREAROEES, #Br T BN E
TN, XEANYRAERENITG, IAERE, BANEZ
kAFEWIEZ A, XEHTEHREAE “EEARL” KE
o MIRFRIMIEERE, REEE—-BRINE—DERE TR
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BORMIRBNA, B URIETS KB R LA, hi
PR RAR T 5235 ) B Ak 6 R R

WIEMSESEEHTIER, BEAUBEEMT, EEA
SfEM, A FERWERRESEE B BOEEEN SRS
T8, AKI 7E 1S UE AR 5 I DLAE B BF 50 B SR 251726 5 ( Example ),
HE S E RN BB NS N DARRE (Explain), =5 %
BIRBAR AR TR R . AT HRHPTEEH RN (Effect ).

RS MR X B BE BN A A B SR . 45885
SEEFTAE AR B E I S, A AKHSIE R 43 4T M 45
RGN AR AT, RN RS EIH T —BO R e, AR,
NTRFEXERE, e Sk,

PARRT (REEEY2FR) I “When job dissatisfaction
leads to creativity: Encouraging the expression of voice” — X/

M—BONBl. ZBBATTEMERT LR BSR4,

“Previous research has alluded to the possibility that
employees’ creativity may be an important form of voice
(Farrell, 1983; Hirschman, 1970; Kay, 1989; VanZelst &
Kerr, 1953; Withey & Cooper, 1989). ( & & ) For example,

- Kay (1989) conducted a study in which she asked three
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groups of participants to describe prototypical voice
behaviors. She found that the prototypical voice behaviors
identified by the participants included ‘propose new ways
of doing things’ and ‘make suggestions on how to improve
things,’ both of which are consistent with commonly used
definitions of employee creativity. ( #&1iF ) Although creativity
is a type of voice behavior, few studies have investigated
the conditions under which employees engage in creative
performance as an expression of voice. It was our goal in
the present study to address this issue. ( £5i8)” '°

XEEHR “reactions to job dissatisfaction” ( X L/EATHE
KR ) BWHRE—B. EARBRENEEM, AHEBENE
EWA— RN TRESN—METRE. T5H
KRR SO 5 4 TR PASC R R BRI . 2R
1 N B gaX — WA 34T T R R R BE AR . fE 3 51
Kay (1989) FIRFFT, BEEHAATN T & 5 ##AUA R & 573 18l

16 Zhou, J., & George, J. M. (2001). When job dissatisfaction leads to
creativity: Encouraging the expression of voice. Academy of Management
Journal, 44(4), 682—696. https://doi.org/10.2307/3069410
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EHBIE N o LS, 1EE W IAT T HHI MR
S50 H, HHREE I AR ST AN —MER, Bt
A FRRERTAEMME R TSR FENESHERTR,
MM BAMSIH T AT “when will dissatisfaction result in

creativity?” (i TAERNHEST=4HE N7 ) KSR,

B & Z eyt : shmad B + RS

FEE—/Td, BANRE “PLkE HPL” MEEEIR.
FIFEHM, D97 5 miE, S|OER—-ABE, BB T—
ANBOER, ATDAEIRE — MR, IEEER RO ER., X
RSB L “fhde” — 3, REHEEE.

RSN E R, FREHEHIZ A although, however, while
EZiEE, MR EAE A ERAREE, theEisBHgs
AFBOE 2 FZE IR S5, i NS BIEH B4R T
. FE. BEmE, w30hE NS EEL T ILRER.

(1) 1R BRI

PEFIE b — BN FEA B WS BIT T ek, 7R
WAL BRI e 2 A S kPa, IR TR MR, &
SRS S N — BN T2 Mt 31—/~
DHTHBE Iy, BB TX S EAR, EE5E. R
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HoliE RESTAN—MIEX, BRDEVFRIASE R TAEM
FhEAE TR BIE M RIME N E S RIS X MAHRE Bz
RER AR DX AN R

(2) TR

TEETE L — B AR E L, N T Hh— P,
HEH TSRS 5. Rifl, FEERELET R
BT — AR, H BIRESCRRXAIAR S, X
i, fEEFTDLES “BHX x x [/ XA, x x WRIHRAR
BT — Bk Ry, Hfth—Se Ry SRR,

(3) REABENR

7E b —Brh, fEEFTREN AT — X BON Tz s,
T FEX AN E B AR R B T B BN AT A AR R, P
ZAEEFAEBRRBRFACHEB LA, SHEEFENGE, M
JI FER Bl B 4E T — B R A X AN R BB B R CRIAR DG B
Blgn: “7F x x Gk, x x 5 x x WRAGEZHA. B
M, Hp— BRI

(4) FELRAMR 2k

—RBYEFRTRES SRR RE. MR E T 4
EEHRW T AR, Mk T Mkt )E, "l
PASEAT — AR R BHEERTT, 87 B S8 BRI 5317 £ B SR R
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T B AR, BB TE R ST S Al 75 Bl gk . TEXFRIBEOL T,
HEANREHFAERT AT, MR- EZZANRE,
Blgn: XA AFARBIRBE T 9025 55, HATRB -
SR, XTMFFEA — LR - ET X ERME, AT
IR —A x x 5. TR, AT

ANENTENEFEEHN T ERENEE, E—2
T B S HE S R — N BR AR R X R
WSS B RIS & itk Rk, A4k 0L “When job
dissatisfaction leads to creativity: Encouraging the expression of
voice” NPl XWILERSIED =R, BR—DNEIZ T
FAUE (TIEHEE), BPBNIFRES (TEABESRT
BliE77), BEEARRRE (285 T TENEESR
FFRILAE D) MBRHREEDRE, HNEEK, EE®ME, Z5
7

“Job satisfaction is one of the most widely studied
constructs in organizational behavior (see O’Reilly [1991] and
Staw [1984], among others, for reviews). (E LI AFFT4ME . T
YEW# = & ) Although the intuitively appealing link between

job satisfaction and job performance has not been supported
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by empirical research (e.g., laffaldano & Muchinsky,
1985), an implicit and sometimes explicit assumption in
job satisfaction theorizing and research is that a high level
of job satisfaction contributes positively to organizational
effectiveness and employee well-being and that a low level
of job satisfaction, or job dissatisfaction, is detrimental for
organizations and their members. This perspective is driven,
in part, by research linking job satisfaction to important
phenomena such as absenteeism, turnover, and citizenship
behavior (e.g., Hom, Caranikas-Walker, Prussia, &
Griffeth, 1992; Organ, 1988; Steers & Rhodes, 1978). (K5
TRACHIE TR Pk T AR R E R — M e Bk T
TERBEN HLEFINMEEE )

However, in an era emphasizing the need for change,
creativity, and innovation in organizations, particularly
employees’ initiation of organizational change efforts
(Frohman, 1997), one wonders if job dissatisfaction is
always a detriment for organizational effectiveness. ( B i
AREE. TEAHES R LEIE S ) That is, organization

members who are dissatisfied with their jobs are, in essence,
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discontented with the status quo. Discontentment can be
a trigger for change when those who are dissatisfied seek
to come up with new ways to improve current conditions.
Consistent with this reasoning, a number of authors have
suggested that job dissatisfaction may actually have a
positive impact on organizational effectiveness (March &
Simon, 1958; Staw, 1984). These authors have argued that
when employees are dissatisfied with their jobs, they may
try to change their current work situations by coming up
with new and better ways of doing things (March & Simon,
1958; Staw, 1984; VanGundy, 1987). Coming up with new
and better ways of doing things is the essence of creativity.
(NED TAERHES R L0 15 R A F 1T 1
BRIk 478 ) Employee creativity-the generation of new
and potentially valuable ideas concerning new products,
services, manufacturing methods, and administrative
processes-contributes to organizations’ renewal, survival,
and growth in today’s turbulent and competitive business

environment (Amabile, 1988; Woodman, Sawyer, & Griffin,

1993). (WA ZMAREMUEEEN . HABTHLSEYS
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Bh MBS B IR R BT AR MR )

Thus, it is possible that under certain conditions, employees’
job dissatisfaction may actually lead to creative performance,
which ultimately benefits their organization. ( % £& #ff 7% [7] & :
FEH 285 F TAERBHESRI R L 81E /1) However,
currently little is known about the circumstances under which
this functional consequence of job dissatisfaction may occur.
That is, it is naive to assert that job dissatisfaction will
always lead to creativity in the workplace, and it is known,
for example, that job dissatisfaction can lead to turnover,
which negates the possibility of dissatisfied organizational
members trying to improve conditions in the organization
through creative performance. ( X iZ#HF R GIEH AR Z H
fftHH 3 — 2 3R ) Hence, in this study, we seek to identify
the conditions under which job dissatisfaction may actually
lead to creativity. Identifying such conditions is important
for two reasons. First, dissatisfied employees may provide
a powerful impetus for change in organizations through
their creative ideas for improvements, but this is likely to

only occur under certain circumstances-when, for instance,



they don’t quit in response to job dissatisfaction. And,
second, it may not be realistic to expect that employees
will always experience a high level of job satisfaction in
their work lives. If some members of an organization are
bound to be dissatisfied at one time or another, perhaps,
rather than viewing this scenario as inevitably detrimental,
an organization’s leaders should view it as presenting an
opportunity to make improvements. (I3 IR H, kR

AT 2 B AR R )”

HFIAR GG

IR ENRTERE, BOTERES W N CEES
MmA, WA FRHRSHEME, FX—0, TEEE (I
T EVESFAPIE ) ( English for Writing Research Papers )"
(EEBEBH R XS4 EF ) ( Phrase Book for Writing Papers
and Research in English ) '* F1 { A& HIE R ) ( The Elements of

Style) ¥ X=EPLMB BB IEEAE, WFEFA 1A=l

17  Wallwork, A. (2016). English for writing research papers. Springer.

18 Howe, S., & Henriksson, K. (2007). PhraseBook for writing papers and
research in English. The Whole World Company.

19  Strunk Jr, W., & White, E. B. (2007). The Elements of Style. Penguin.
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BRI SEHIE B X =R B, PRI9SCE AR IE

o ZRENKD

— LR INAE AR B E R IR 4,
MRS B R ARIAE . FE b, XR—MEE KIRE. 3
HWERKLE - FIE/R (John Adair) B (HRBINIEIEE ) (The
Effective Communicator ) HRe T —MHBIHEL: £ 90% 1
NREETE 3 — IR E R — A 8 MK AT, HE 4% 1
NRE— IR — A 27 NIRRT . AMTEREFBRT 5
PR ER A R R R BRI S

(OHFRIESCEIESE SRE ) XA HE— DB TS IR R
THEAMRTRANRSE . RE RS N IXaE, SFRIRE

(NS

“The aim of our study was firstly to assess changes
in the level of tolerance of natives of one country towards
immigrants throughout a 50-year period in order to be
able to advise governmental agencies on how to develop

strategies based on those countries that have been more
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successful in reducing racism as already investigated in
previous studies, but not in such a systematic way, and
secondly to establish correlations with data from the USA,

which until now have been reported only sporadically.”

AR, R AXAS KA IR RPN R A R4

THRAEEHNTHE? MREREFBA, REBEEEERE

XE?

“(a) The main aim was to be able to advise governmental
agencies on how to develop strategies based on those
countries that have been more successful in reducing racism.
(b) The second aim was to establish correlations with data
from the USA, which until now have been reported only
sporadically. (¢) This aspect has already been investigated
in previous studies, but not in such a systematic way. (d)
Thus, we assessed changes in the level of tolerance of
natives of one country towards immigrants throughout a 50-

year period.”
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LR, HARA TR —EMi. T SHEE. H
FIRSRMI AT, BAIN MR FILA:

L AR - HTHREEREER

REEZRE, —METFHAT, BB~ 4045
TR FERT, FoATH B H B RN A TR EUIRIERT A
HfE BAERE — I, SR EIMAERE R 2 M AR RO PR IX
g SHE BT RGBT O AU R L, AR
IRPRERYE B

— AN EHHNE: R F—ES B Lk 12~15
WK E, HEs RiFAZ®RT 10~123, ~MHFA
F A M 44 #. i 40: The respondents were told that
their names were printed on the questionnaires, because we
needed to match the questionnaire responses with additional data
provided by the company, but that no one other than us would
have access to the data. Hi ¥ 26 725 Z 5% SO B B9 B X 7
TR AR RO AR, O EL AT RV P T SR B [ B 4 MR I AE 7]
B, XS T 3AES, MHSE 2 B EN KK, BA
AERBEMLE, HMRATLRS — T, SE 5. fl:

The respondents were told that their names were printed on the
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questionnaires and no one other than us would have access to the
data. By doing so, we could match the questionnaire responses

with additional data provided by the company.

2. EENBRRIAR WLIEZH
HEAME—NITHoRENT, AN AT R
HE-CEE, REEENREAEL S, XHAR—FE
FERI S 1E A% . MR, EEE SCHER T LAY B3 IR B AR,
BHTIREEEBELEITET, BT 88 MR SCE AT —

AR AR E o

“First, and consistent with the turnover, dissatisfied
employees may quit an organization all together in response
to their job dissatisfaction (exit). Second, dissatisfied
employees may choose to remain in their organization and
actively try to improve conditions, actively searching for
and coming up with new ways of doing things and advocating
changes to make things better (voice). Third, employees may
remain in the organization but respond passively to their job

dissatisfaction by accepting the status quo without raising
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any objections or making any suggestions for improvements

9 20

(loyalty).

7F FiX—BaEs, fEEEERE] “dissatisfied employees”
F1 “respond to job dissatisfaction” . A5 1E# 1k BN IX L H)F
HER—"KA, FHH “they” #8X “dissatisfied employees”,
F “it” #84% “respond to job dissatisfaction”, 1EFEMEIEEEL
TEHEZKETIRAM “they” M “it” K24, XNBHM
R ASHX2EZ

3. Al R BOTR

5141 : We measured employee creativity. We used four different
methodologies. Each methodology gave contradictory results,
REMABREE, EiE AESIABER, AR, A,
RERNMREBEREBENER, BEANEEDAGERRAES
BEEADTUR . BIFRBHERECR. #la, T raTs
A : We used four different methodologies to measure employee

creativity, each with contradictory results.

20 Zhou, J., & George, J. M. (2001). When job dissatisfaction leads to
creativity: Encouraging the expression of voice. Academy of Management
Journal, 44(4), 682-696.
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VIR B

—RBNEAMUE “BAL" MM FEEE, fuERE
AR REA FERFSERNST, DEEREER—
BE M. AFE0. EFS . BURRRMSEEREHE
B P HE, XTX—#5, FERREMNHKERR
FNETT, WRREXSIE, ALARN S5 5 EhiihE
TH,

X BRI G ARSE

(1) R

EENXEHER. WS, &9, REFEELFESEHAER
EHeRE, BXEREEIEW E S, SCFEMEARER. Fa0.
BOE BB S8 B F RIS L . B, 5 A,
TSGREL . WAEEEN; BERSATFSRERGHER, iR
BENIE.

(2) SCEREUE

K& SCH 5 ISR S E RS —— WY, KREDH
TESER, B, CES. BITS. TUBSREF4, WL
SIAME . R A RS,

(3) BgEzn

STER IR Ko i 45 R AT B RO . Blan, ISR R
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WONEER, BREENBIEIL SRS HEERE, 050 EdE
4 RIEA ST 4 R — B .
(4) EBRE
BERER AR, ARKERGIBYE, flam, Fram
BRI 2 5 1 I 5 FAREL, 16 SO I SCF BB 43 2 70 0 E sk
HRrEs] (B 1),

Measures RESULTS

M are outlined below; the Appendix gives Table 1 displays means, standard deviations, and
all the component items. correlations among all variables.

Creativity. We developed a 13-item scale to mea-
sure creativity. Three items in the scale were
adopted from Scott and Bruce (1994}, and the re- Hypothesis Testing
maining 10 items were developed for the present Hypothesis 1 dicts that job dissatisfacti
study. On a five-point scale ranging from 1, “not at continuance commitment, and useful feedback
all characteristic,” to 5, “very characteristic,” su- from coworkers will interact to predict creativity so
pervisors who were familiar w:th the employees that job dissatisfaction will have the strongest, pos-
work behavior indicated how ck each of itive relationship with creativity when continuance
the 13 behaviors was of the employee they were commitment and useful feedhack fmm cnworkers
rating. Each employee was rated by one supervisor. are both high. We conducted
We averaged the 13 items (¢ = .96). analysis to test this hypothesis, entering yob dissat-

TABLE 1
Means, Standard i and Correl 2
Variable Mean  sd. e 2 3 4 5 8

1. Creativity 318 0.79 {98}
2. Job dissatisfaction 1.88 0.77 ~11 {.86)
3. Continuance commitment 377 1.22 ~.24%% -7 (78}
4. Useful feedback from cowerkers 485 115 8¢ -85 -13 (82
5. Coworker helping and support 4.94 0.88 ars ~.25*% {08 48%* (73]
6. ived i support for creati 486 110 07 ~.35%* 05 3™ a1t (84)

%= 148

Internal liabi are in h

*p=.05
*p= G

1 WS

21 Zhou, J., & George, J. M. (2001). When job dissatisfaction leads to
creativity: Encouraging the expression of voice. Academy of Management
Journal, 44(4), 682—696.
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WIBEHDE

—BefES vs. FHREBB

BUGE RN, BRI AU XER ., — s
WIS SEik L BB I R, 2E L, 18 2 A m IR 3 75 sk ke
FHIE. XM, U REREERELIFB, BrT
WIEHFE. B—MESRZ FAIEERE—L, B—MFE
EHRE, WRRESAHNKER. HAIHERBCESWARA, A
MEREZ T, WEEA4E FNAERN, SWEIEEMR
Bt XB, TRREL DR, FIREHILERHRER, XA
RN ERTER, MEEARCEMT, FEEHSMT X
To BEAEXBIFEHRE CRXERENSER) FHAER
REBUENLRN: 25, 23— H, 2dmt
H, ANERERE (REEREFT), BEHFTSHREE
F—i, EeAUATSHTAERLEE, BHFLERIM
77, MR T R AR R, Bk, REAR
HEGEBERE, SR EREE—BRON®R, BraitivE
B WRHM/ K. REES/\K, HH-EEREEREZRE,
TEREZER EABMRTR T, ARk G sk

LRI BT RIS, BIFARBIERIEE A, HEALK
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MEI=F, XA AR R R B

HABR vs. BORE

HOEMIEXBEOHK, HRE—DHIR, a2zl
it ERKNEER—RIEX, AMRAEZHEECHILI B
7, AR, AN HEERT RS, R
WITHe o XA ERER T RTA SRR BE R ELSS, &
AL AR ED, R AEFICE — TRIE, #iE—E, X
I, Al REe K —LLfRE A HIRI A, i R4k e 2R
ZHEEANGE, REMUBEDHEMBIR, FIEAE
RREA VBN, XNEIAMELR, REEBR, s
BEAH X,

KTHEMAZLAGE, AWASHFEERKECHIIN, 3E
e — LR U /NS B R B A I AR B
—MEBCRIR, HRSURNEY, XINERRERAEY,
IHF A ER— DX LA ZTONREI A, BRI 545 |
AREN IR, A IEE—E. WRABIIEAE, Bk
E VAR R MR E, MR RE XS/ AR,
ABIFRE, 28 E LA A DR B R AR T
PRATDAE AT AR E SR, AE B C B,
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BERAMEYEE? R FE RS TRk

WXREFT, Fb. REEEAERARHET. B
T E RS R MR, ERE T 2
HORRETRE (B 1), fex 0, BORRAR T I
BARTIZA,

ATIE RS i)
EMITEECHIEX FRETIRIRIRIEE etedet
SEBREAERT RBERERILX R4S
(FRW|E. XER BERBE BRI
B. RRLIRA A% ) R RAEXMR

2

WX BT R I dh. D9 T SN AR B B RO,
—EEARMITRERSE, L6 WM B S ESOKF LTI
R AHE, BB N®GE. @FfR¥0. 2, BE2
Bia. BT, ARG ?” LRIy, XM
ol R — KB, R RS, A B R E B %
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BRSSO SERE. i, MR A FECER B /T,
B e 3CER CHHTI, XHMERARM IR RS

HES b, BATERKFFARRDERARY, MEELRE
FERFERIR ], REE R BUR DB T, R DB AEN
REFRMBT, SRR aoeXX— I REHE, REE
PEM I PE AL, RARRZE 2487 S HARATIR S —2,
BN B C R SGHE T — MEN BRI AL, 2R A RBUR,
Ve rE iR,

VGRS

B, BRI EEITIE. HPREENEREL
SCHIBIETE, e REAFIIRIL, BEAEKREIR I,
BRI T HTRNIR T RS — QU R EGR, CEAMERK,
FIARAER AT S s, Rz MFEE RS S RIS
EHRF AR, WtEil, RFENEIHKE, SRS
A BREAE, HRATAER L MEKE .

RE, BIEMIRBEZ AR, B, 205
MR, AR TEFLE G B E, SEEET
Bign, DIEFBKRIESBE, Z2; K. HFRwiEs
FAEM s B S FAERRRE, HAREG RS . FEH



KRBT RE —ENBESE,

wE, TEREIEXOERREE M. FaLX
( Original Article ). % (Review ). JC4 #r ( Meta-analysis )
SRRAREIEK, BHNREEZOSERAR, FEEED
AR, B, FRBF ARG AR, ALy KL
ARAECEDBBFTR MR E N, B, EEEHTAN, =
78435 X — AL

F AT

KRS BB HES, BITA R Ao X
BE T HITI I BTR A AR, SR AEE (1T N AR D
MERRE. —RE, ERETES. 58S (KFEN
RES X, 1 XEgTF 2 X), HTREstEes, Tlke
s, BEEE A a2, RKAEMBINE—K,
MFEFEA - ECOUSHITIHESZ, P, S
Ho XM, —THEFWEIN G, "TULA B R BT
Ay H—JimE, FHARERRER . — B TR,

Br T ELRL IR, BN AU BT S 5 5 2
HHEHCKSIW, SFIHRANNEREE IREDY, Tk
ZEMIRESMEROIT, AEENSE; W, NECH
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RERL R - MITIM L4, SEFERAEH, BREUHKN LR
Jto —RBOT, MTESEMAFNERES N, FiXts

b, 32 4 BN AN 4 8 PR BA & 75 OB ) 89 K e 5 1) DA K e
EEEL FrAETIEES , SREZEMEEEAR/NA
Mo SHFN, FEEE A, dENERA—EReEF
MRIBAE. Blan—2eiTi T R 5005, HhaXUE TR,
T BRI T e A e R

RN, FERCEESER, s kR AR SO,
FPAZ G AR 5 B C e SCHIT T /NS B REAA IR SC
B, ZELEFEFEEOHT, Wbk,

AN, NEENERFRYENS, MTIKHREE., #
FEIR R A RAERE RS, WHEERALIEBE 2N Linan
TR FEE 3 /NP, HRs A s AshaE 4 3, ABIREEE T
H—T, REAREEAR, NSRS IRIT

B RKENK WR—DTIE L2378 XA 34
TRE, SPITERE 4 AT R, 2R, B-RE
T FENEHFE IS AL FEWHEH “HIEE", ATRE
3SNREISAT, BLAMT b, 4 BIFHFREDOTE 120 H,
IRy, WIAERI L 3 RARE BB R, SREBUERE
wE2ANH 24AmE6MNH, BUE 18D Ao BEARBH
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FIEA ATRESEAMTHAS IR TAE T, NAIRE T, AB2E
FREEBEDFTEH, XOFENE. B2, X258
TR, —RXE, BEREER, SH—R—RERNE, B
Z/OFE 184 AMKAL,

KT KRR H R R EY, XEAF - MRK,
TER—T. R, RE NN AT TILRE. Hx,
HA—FERXIF. FARMFIEMEE R, AR
AEiE, FEERFRER. XHE%RE, SENTIhEES
FRBHIES. A, RETMAWHERERESR, LHEE
BB — RSN, IR0 R gk R AR, FTREAE] 1S ARk
AR R EE R

B TR BITILASN, S RO R AT LA B R AN R
o Blan, BROMTISTEARRBN B, RIE Y E S —
Lo T (special issue )o iXEEAFRRMEA —AN0Fib, BEREXT
F—AFRE DB RN, HFARFTAEASES. 2
BT, Bl e m L,

B, WA ELHEENEER R — ARG
BRAE, B2 e T R— T BIERHS HITIR A
B SR, BRI T Re O —E 8, MJLE
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JURESA TR, JHIRIIT) 2 modrdb R bR, (Hif R e
WMz aifE— N ECRRZRES . MRFEREANE, F
IR A EE RS ISR, EMERMRATeMmE M A&
— Fo FINARBNNZAN RO EEATRETAR, &iFA
B AE BB T, SERESIE— SN BERFR

$epEoh s TR
WIE TOEMEREHIFR R, THSRKEKNH LTS
BRI R.

Web of Science i B¢

Web of Science #4257 JLFPr A 1 SCI/SSCI #i .
BN O X EREERSCET, s DUEWnEHk, ad
SCEAESCHISCRRTERR DT R 3R T Z DR

FanFA TN AR “BRHE R, R AT LATE R B BT
“CERT —EESXANEEHTRE, ZESEE 359 £5%
FHAHXMEER (B 2), RN, TTEAMNSSH# Pk
FMF (MGUSH B EPEIAXE., HRE, XEXRE, RS
M%), BATATUEE “DIRRER", HIL “HBGE/ RIF

22 FEEEE T DAIB I M R SR BU AR, IR AR, . BORIRE,
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AR ZFR” HE, KRR SGHATIAZE, T X e
SCRFRIGEATI, AT X vt %(@woiﬁﬁﬁﬁﬁﬁ
—rise, EPUUEHIIRE L, BALEFTERYE TR0
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e BorduEd . HTSE R, fla, HRFEDRE ‘P
HER”, WA ZREIREE, SHIKRHEIE, R A
4z H i 6 SCmk i LR SR, 0 COBREAR ) QUSRS

g ) CEHRY) % (B 4). A8 “Workplace
ostracism”, Al HBUBESCHISNSCIIT, I (REEEY =%
W)y %, AIATER TR RS (B 5),

(13
I O
Baiéd i

HH ~ BUZHEREY 8 THYMNERESE:BABA R TR A S
COEFIED EERAEEE TR BT TR ESNPRLR AR BN TR A AR @ETES
COERFHRE) /Rl EREEEE LIRS AR A ERNR THESS B EETS .

(EEE 5 . (EENY) - BEE 198 - 20105

* wE: BEWE LER/SER /55 OR -

s h oRE 038 ouEss EHR

B4 BEEFERP ORISR R

Bai Q, Syl 9uEE | Workplace ostracism
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psychological distress {i.e. job tension, emotional exhaustio...
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1. SUBMISSION

Authors should kindly note that submission implies that the content has not been published or
submitted for publication elsewhere except as a brief abstract in the proceedings of a scientific
meeting or symposium.

Once the submission materials have been prepared in accordance with the Author Guidelines,
manuscripts should be submitted online at https://wiley.atyponrex.com/journal/jOB

For help with submissions, please contact: JOBedoffice@wiley.com

This journal does not charge submission fees.

New submissions should be made via the Research Exchange submission portal. For technical help
with the submission system, please review our FAQs or contact submissionhelp@wiley.com.
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2. AIMS AND SCOPE

The Journal of Organizational Behavior aims to publish empirical reports and theoretical reviews of
research in the field of organizational behavior, wherever in the world that work is conducted. The
journal will focus on research and theory in all topics associated with organizational behavior within
and across individual, group and organizational levels of analysis, including:

* At the individual level: personality, perception, beliefs, attitudes, values, motivation, career
behavior, stress, emotions, judgment, and commitment.

At the group level: size, composition, structure, leadership, power, group affect, and politics.

At the organizational level: structure, change, goal-setting, creativity, and human resource
management policies and practices.

® Across levels: decision-making, performance, job satisfaction, turnover and absenteeism,
diversity, careers and career development, equal opportunities, work-life balance, identification,
organizational culture and climate, inter-organizational processes, and multi-national and cross-
national issues.

Research methodologies in studies of organizational behavior
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3. MANUSCRIPT CATEGORIES AND REQUIREMENTS

Research Article

Manuscripts submitted to JOB should not normally be more than 40 pages in length (including
references, tables and figures). Manuscripts up to 50 pages will be considered, but authors should be
aware that reviewers will expect to see a contribution commensurate with the extra page length. Authors
considering submitting manuscripts of more than 50 pages should discuss with the Editor-in-Chief
before submitting.Manuscripts must conform to the style of the Publication Manual of the American
Psychological Association, 7th Edition (www.apastyle.org/manual). Please refer to Section 4.
Preparing the Submission for further details about submitting.

Special Issue Article
Please follow the guidelines for a Research Article

JOB Annual Review and Conceptual Development Issue

Submissions to the JOB Annual Review and Conceptual Development Issue are now invited for
consideration. We welcome targeted reviews of the scientific fiterature which make a contribution to our
understanding of the topic of interest, and highlight significant gaps that require future development of
new theory, research methods, and empirical work. We invite both quantitative (e.g. meta-analysis,
citation analysis) and qualitative reviews of the literature.

in addition to descriptive review articles, we aiso invite integrative reviews and conceptual development
papers for consideration. Integrative reviews go beyond descriptive reviews by bridging scholarly work
across different theories, domains, and disciplines, in order to make new theoretical contributions.
Conceptual development papers propose new theoretical relationships between focal constructs; these
papers will offer propositions and are likely to display the proposed linkages in a figure. The goal of
these integrative reviews and conceptual development papers is to broaden our thinking and to inspire
future empirical investigations.
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4. PREPARING THE SUBMISSION
Cover Letters

Cover letters are not mandatory; however, they may be supplied at the author’s
discretion.

Parts of the Manuscript

Manuscripts can be uploaded either as a single document (containing the main text, tables
and figures), or with figures and tables provided as separate files. Should your manuscript
reach revision stage, figures and tables must be provided as separate files. The main
manuscript file can be submitted in Microsoft Word (.doc or .docx) format.

Title Page
The title page should contain:

® Ashort informative title containing the major key words. The title should not contain
abbreviations (see Wiley's best practice SEO tips );

A short running title of less than 40 characters;

The full names of the authors;

The author's institutional affiliation(s);

Acknowledgements.

If the affiliation where the work was conducted for any author differs from the current
affiliation, this should be supplied in a footnote.
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References

All references must be complete and accurate. Online citations should include date of
retrieval. If necessary, cite unpublished or personal work in the text but do not include it in
the reference list. References should be listed in the following style, in accordance with the
APA Publication Manual:

Lam, S.S.K., & Dreher, G.F. (2004). Gender, extra-firm mobility, and compensation
attainment in the United States and Hong Kong. Journal of Organizational Behavior , 25,
791-805. DOt 10.1002/job.264

Heider, F. (1958). The psychology of interpersonal relations . New York: Wiley.

Degelman, D., & Harris, M. L. (2000). APA style essentials . Retrieved May 18, 2000, from
Vanguard University, Department of Psychology Website:
http://www.vanguard.edu/faculty/ddegeiman/index.cfm?doc id=796
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Tables

Tables should be self-contained and complement, not duplicate, information contained in the text. They
should be supplied as editable files, not pasted as images. Legends should be concise but
comprehensive — the table, legend, and footnotes must be understandable without reference to the text.
All abbreviations must be defined in footnotes.

Figure Legends

Legends should be concise but comprehensive — the figure and its legend must be understandable
without reference to the text. Include definitions of any symbols used and define/explain all
abbreviations and units of measurement.

Figures

Although authors are encouraged to send the highest-quality figures possible, for peer-review purposes,
awide variety of formats, sizes, and resolutions are accepted. Click here for the basic figure
requirements for figures submitted with manuscripts for initial peer review, as well as the more detailed
post-acceptance figure requirements.
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Additional Files

Appendices
Appendices will be published after the references. They should be referred to in the text.

Supporting Information

Supporting information is information that is not essential to the article, but provides greater depth and
background. It is hosted online and appears without editing or typesetting. it may include tables, figures,
videos, datasets, etc. Click here for Wiley's FAQs on supporting information.

Note: if data, scripts, or other artefacts used to generate the analyses presented in the paper are
available via a publicly available data repository, authors should include a reference to the location of the
material within their paper.
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Peer Review and Acceptance

Manuscripts are judged on the significance of the contribution to the literature, the quality of analysis
and the clarity of presentation. Papers are expected to demonstrate originality and meaningful
engagement with the global literature.

Except where otherwise stated, manuscripts are double-blind peer reviewed by anonymous reviewers in
addition to the Editor. Final acceptance or rejection rests with the Editor-in-Chief, who reserves the right
to refuse any material for publication.

In-house submissions, i.e. papers authored by Editors or Editorial Board members of the title, will be
sent to Editors unaffiliated with the author or institution and monitored carefully to ensure there is no
peer review bias.

Wiley's policy on the confidentiality of the review process is available here.
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Human Studies and Subjects

For manuscripts reporting medical studies that invclve human participants, a statement identifying the
ethics committee that approved the study and confirmation that the study conforms to recognized

standards is required, for example: Declaration of Helsinki; US Feder: fi rotel of
: or European Medicines Agency Guidelines for Good Clinical Practice. it should also

state clearly in the text that all persons gave their informed consent priof to their inclusion in the study.
Patient anonymity should be preserved, Photographs need to be cropped sufficiently to prevent human
subjects being recognized (or an eye bar should be used). images and information from individual
participants will only be published where the authors have obtained the individual's free prior informed
consent. Authors do not need to provide a copy of the consent form to the publisher; however, in signing
the author license to publish, authors are required to confirm that consent has been obtained. Wiley has
a standard patient consent form available for use.
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Conflict of Interest

The journal requires that all authors disclose any potential sources of conflict of interest, Any interest or
relationship, financial or otherwise that might be perceived as influencing an author's objectivity is
considered a potential source of conflict of interest. These must be disclosed when directly relevant or
directly related to the work that the authors describe in their manuscript. Potential sources of conflict of
interest include, but are not limited to: patent or stock ownership, membership of a company board of
directors, membership of an advisory board or committee for a company, and consultancy for or receipt
of speaker’s fees from a company. The existence of a conflict of interest does not preclude publication. If
the authors have no conflict of interest to declare, they must also state this at submission. It is the
responsibility of the corresponding author to review this policy with all authors and collectively to
disclose with the submission ALL pertinent commercial and other relationships.
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Publication Ethics

This journal follows the core practices of the Committee on Publication Ethics (COPE) and handles cases
of research and publication misconduct accordingly (https://publicationethics.org/core-practices)”

Note this journal uses iThenticate’s CrossCheck software to detect instances of overlapping and similar
text in submitted manuscripts. Read Wiley’s Top 10 Publishing Ethics Tips for Authors here. Wiley’s
Publication Ethics Guidelines can be found here.

E11-3 fRPRHRE3

Wiley's Author Name Change Policy

In cases where authors wish to change their name following publication, Wiley will update and republish
the paper and redeliver the updated metadata to indexing services. Our editorial and production teams
will use discretion in recognizing that name changes may be of a sensitive and private nature for various
reasons including (but not limited to) alignment with gender identity, or as a result of marriage, divorce,
or religious conversion. Accordingly, to protect the author’s privacy, we will not publish a correction
notice to the paper, and we will not notify co-authors of the change. Authors should contact the journal’s
Editorial Office with their name change request.
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Data Sharing and Data Accessibility

The journal encourages authors to share the data and other artefacts supporting the results in the paper
by archiving it in an appropriate public repository. Authors should include a data accessibility statement,
including a link to the repository they have used, in order that this can be published alongside
their paper.All accepted manuscripts may elect to publish a data availability statement to confirm the
presence or absence of shared data. if you have shared data, this statement will describe how the data
can be accessed, and include a persistent identifier (e.g., a DOI for the data, or an accession number)
from the repository where you shared the data. Sample statements are available on Author Services. If
published, statements will be placed in the heading of your manuscript.
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Funding

Authors should list all funding sources in the Acknowledgments section. Authors are responsible for the
accuracy of their funder designation. if in doubt, please check the Open Funder Registry for the correct
nomenclature: 3 -F
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(B 1) AX—F, B—ERE- T -BXEERMZES
gttt 2, UWkXELZHHEWRET 2. RN, FHaRMt—
25 [ R AR L ROTE , A AT DABD R SR T R AR

BRI A

#RRI (Manuscript Received )

EREREBEZE, F—MRSERBEMRT. X—Ik
BRI HEEAERR, REFETRACERE T Bt
P& R AR 2 B —H A .



PR B

ZNEZY

UOISIARI JoUlN /10y

8 WEE e W) UBINEEE

gyt
paley

W%

arEE
Buimainsy INOYIM

uorafay/uoidaley ¥s3Q




250  FRRE" A¥ER

WA (Initial Check )

Bk, fETaSNBEHRTUENER LNEE, G
WX AW FH. B, XELRSHRCRME, ©HH
RN EE 55 R (MDA BT R

ERBARBERE X, AERBNAT. XEFE
23S TR R & EHE R RN, R ErT N e

WFEsis . 7T BRI SOE R E SN,

DNEBZET N ERRGE L, (REERY2Y
2 ) (Academy of Management Journal, AMJ) | )X &4
B EHE R ERET, (REREET) (Strategic
Management Journal, SMJ) % B & 3 72 W2 Bk B = TH B9
XE, i (N ALEE¥W) (Journal of Applied Psychology,
JAP) EEREZHMWBAN S MEEBER X E . EFF5 %L,
AR AR A AR R E MR, o (GEEEEELTE)
( Academy of Management Review, AMR ) H 32U 4w it 3 i
CE, AMJ AP fRiF &R & R UENT, M (HEAT N
AL FE R Y ( Organizational Behavior and Human Decision
Processes, OBHDP ) U5 &Rk 5 =R

teah, AR FIEARR R T ERE R AR, AR ER
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FIUARHIT], EAEE APA R BIE, TREA BT84
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gL HERE (With Editor )

ARSCEIES TR, T, FROMIEREE RO
RER, FBESHEFRIE RAHNRE L5, 8FERomRE
WX BTRAITIIG . ICSCR B S EE R R, mSEKFE
BE. SORESEE. BTN R . BT R BRI,
FRERE S B4 “SeBE” (desk rejection ), FRFFUK 2] — 3 FE 7
7, XEWMASHEET—LEKEZEITIFN (peer review ) T,

WARB L4 BT RS IFIE R, SRS R E
BB RN 2~ 4 N HBA . X—SBAERBAGE B RE
“BIE R A" (Reviewers Invited/Assigned ), X B £ 3 — 4,
BIEH T XN BRAERESEELRE, FAREIREEN
TRERFERH B, thinA—MiEnERELTiEE
XKL T HiGEE, (R B TFHSEmN S IR E N A xRk
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N, Mo TEEmEE S E R E L K. XELH
SR X — I R AT FRRIN .

## (Under Review )

R AR R G B R XA, WIRRE B AL
E T A E R A ERE R, TR, X T
RGN, BHFRE MR, WER A AT, e
SEIRE 2, S BB AR, AN (R B R
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R REA T, SRR ATREE, KRR
D, RN B R, RTRAE— &, F
EEEAD.

HRSEE R . SR YULE (Decision in process / Required

review completed )

E—REREZ-AMBOFBLELERT, FRANE
REZILERTHEPR, SHLE. SHETFLENENL,
SRS E B M AW, ERE=MEL: HERER
(Reject ). E %% H (Accepted) KR [E/NMEE K (Minor

revision/Major revision ),
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R EBR (Revision Submitted to Journal )
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S8l (Accepted )

WER KTRATHRE—D! XELTHERT! X
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W 2E, EHEETT, BHINELRAEER. £TX, &
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#£%& %W (Author Licensing)
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FAGAAME 5t 58,

MR EZE, PARET BTIIATH, A
A BTHBERERHE, A, EFHT -4 ZHR
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RTHA TR — A s
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RESPONSES TO THE EDITOR (441 )

1 have now received the reports from the two reviewers of your
manuscript, which are included at the bottom of this letter. Both
reviewers have acknowledged the improvement of your manuscript.
One reviewer in particular has identified some further issues which
require attention before the manuscript is suitable for publication but
these do not warrant a further round of reviews. After reading the
manuscript myself I tend to agree with them. In particular, I
would recommend to avoid terms implying causal relationships,

as stated in Hypothesis 1 ( “influences” ). (ZRELZEHFRAR
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W2 a4 BrPUE )

[RESPONSE: We are grateful for the opportunity to revise
our manuscript and for your suggestion ( % 15 /&% %} ). We have
changed X x X, as you advised (i HHE ZMREE W HIT T

) (see page 6) (FEHBEAYEAKTIRS ) ]

DETAILED RESPONSE TO REVIEWERS’ COMMENTS

(A REE )

REVIEWER

Comments to the Author

1. The author x X x X X . ( FE—NHEENL)

[RESPONSE: Thank you for the positive comments ( Fik &
%! ). We hope you find that the revised manuscript has addressed
your comments satisfactorily.]

2. Table 1. Please insert X x x x x . (FE - MHEEN)

[RESPONSE: Thank you for your suggestion. ( & i% & & )
We have added x x x to Table 1 ( iBAMH T FME ) (please
see page 32) (8 HHB KA EATIAY ) ]

z
i
Z
>
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o
i
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We are grateful for your constructive comments and

suggestions! ( T A FBUBER TR E, BRFKEBGS )
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i B FREE R EFN RO R R SR AR BRI, bR
HRFFEATE TR FARF R —ME 1, AEEES
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N E AR E E RO A, ST CHERR 2", X
W — 03 SCHRER AR, FF 24— BT R SO & R AN
UL

FIES iR NN A
VRS RER, BlEHR (REERLEYMTIZRHESHA)
RS ERNE . RARABIRMAE B 1HRET



264 FRBE" BRIER

EETB RO IEGE. BENS, BEROZLITIERS
PiERsy: —REMANGEESEE; “REFHERENSLE
— BB REALE -

You may click on the manuscript list title to view a full
listing of manuscripts in each status, or click on the
number next to the list to jump directly to the first
manuscript in the list.

0 Awaiting Referee Selection

0 Awaiting Referee Invitation

0 Awaiting Referee Assignment

0 Awaiting Referee Scores

0 Overdue Referee Scores

0 Awaiting AE Recommendation
Manuscripts Returned to Author

1 Manuscripts Awaiting Revision

1 Overdue Manuscripts Awaiting Revision
Overdue Tasks

0 Regular Issue Overdue Tasks

F1 BIEELEEE

(1) FRFPH

EIHEOXESHEN “FHEPHEEE” (Awaiting Referee
Selection ) P, HiElF:4m B30, FHMRIE IS SRR
BIETTHEANR RS ERFE, B TER 14 RNAHET
Bo BANTHIEENNSES 5O NS, ANRA2E
TRIZ VB 7 T B BR A R R 1 %
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FHAGEWHIRR T XA, —MEREFEZAC

HE R OB TR R, Flin. CER S8 a5k
e “LHEMMGS” ( Transformational Leadership ), Btk &

HAABFGE PR TERGS, RERERIEEREE
LRGSR WTEE . BTRL, BB SSEE, SABTE
= G N N YA PR B SCRE S BT R, IR R AR
USRS B I R T, T RB S T B AV e TR R D
B B Z TR & Rz B SRR D, B BhiG R R AR A 2
WEPH TR, XN, BlFHmEEREXENE R
S, WSCEFRATY FER S A %, SREY AR RIEE,
M BREBGT” §RE “G15 777 (Leadership), J5%E “4H
2147 4” ( Organizational Behavior ), —EiE3HH EES ¥ 3
ANAELVFEHE . BAMEST, W R B
RETENZEE, HERTAZE 5 NS E T ES .,
XHERFAMA LR E HR, M 2T B B HE,
BAF LB 70 R L R = SR R . IR 4w T 1R
MEEIRB AP E, R REEWBERTRE, X8 T
TERLERE 5 58
(2) SRFIPH I
TP, I REE N “SEARPHEIE" (Awaiting
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Referee Invitation ) [T B, BTE, #aKLERmESFA B
NERG, SERFETEERE, W85BI REEEA. B
M, PEEEGER LUV R AR e, TN EREEH
4ER” ( Awaiting Referee Assignment ) B EX .

(3) SRFIFHLE

RS PERINN B O A BB IGE . BRI AL
XBXE, M2 SE, HamoR I ZRXERIER
WA R, ATRMER, WP ERHFNERRBEZLH
4y, XA, BlFERFZRE AN, BRITIEERSEE
5#iE, FHFHOEBENSER, AMENTERSE AT,
HEBRFBABORME R, XNMTRONAKEFERR
EBRITE, —BASEE 30 Ko

(4) HRHFPH I

T FLSE AU, N R (Awaiting
Referee Scores) BBt B AFTETE 30 RN, MBI FIHE
RIBZWEHFZN . BT, EWRIRTE RGN TS

< FAM A E . BXRABFEM? EEEFEBHNG
ik
o XHRZER : WERABNIA Xt T T EEMLZER? 8
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SCH AT 51 B SCERR 06 M i 51 R SCEk R BT A 2
A AT 22 AU PN ) T SRR

o BFSTBR: 10500 s ST DL R HE IS 2 75 B T sl g B
w7 RO EEZH?

« R PRFEHERESEY? 26 505 RE
VCEL? AR E I E? 2SI BRI

« IRER: BRI TERSER? SRNEIES
AT B AR SRR R SR ?

« FFRESN: WSCURE AR H 1N ISR Sk R 27
WG /N TH S LB RN ZE? Hrom e
Fooik, mEMAFMEL. H¥E? HIONEE M
2.5 (EMARSE., EFERE)? IRENELZE
WX AR R ?

s FREBIFIT: 0ERE RS ENGUH 7RI
BEE AL KRBT HR? 1630 E R B SR A
FHEBRE AR B AR, ik B AR R H 7

WHERFENER 7AHE, MESCEBEERS, I
ML EBARE LA HENR: reject (/). major revision (K
1% ). minor revision (/NM&) Bk accept (#UX ). AR EFRA K
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RETERUERTIRNIRZ, BIERFERNAALE, RERTE
TF—ERF A extension (FER]), BREHEAHERA

(5) EfeRl Emieds

WHENWBEXBERE, 03GHEN SR 5
77" ( Awaiting AE Recommendation ) (B¢, Bl X R EEH LS
HHLEXMNENR, BHERERE, MTPHEEREN LR
(botn 3 fivs £ XM “HER7, sEHb 2 e EW “iE
7, MA—MEY “KE”), BlEHEBRABMME R
KPRTE,

EYPPE L RZE N T A — B, BRI ¥ 4% S
HFE— PR FIEINT, A HBRAPE SR (Decision Letter ),
PUE fE 2 Bl L 4 AN A R A 2SR AT .

(6) HERFBH

HEHE—BRED B KIS ER, FE HERET
e EERHE RO TERS L, KE KB M N
B RMEXaREERGH, FEEZHITEE, MEHEKIE
Zo MREHFBREBBOESOMSKSTEZHTIL R, MBEEM
JERIN FRVIR Z BBURRIIE S, M EEBORIA, FIS i E
Wo BHUINR—H 90 Ko IRIEF AT EHIMNAE A, 7
VA A2 RS B . FRIIRI R AT LSS “HIEEH”, A
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M FESIAAR ER, — RN R AR S .

RS FRH L EREHE LRRRF, — 8 F AR
AT, A, BTHERANDNANRRE, 250 TRk
WP AR IR B AL, Bl E G EBa5INH R R A
bR REEERLE MR, XS RENEERNATFE
B— “¥il” E “ERT.

T 28 R F B

BICREN, XSRS TR E R AR AN
WA E. EEZR TFIgY, hiraeas By e SO it
B, $R T R AR IR o

(1) HREHATIBEFIR R RS, Sh PR A S

7 4R S R W B FI R R F e, B B TR THIREOE LS
MR R, . T ChEREPTT) (Chinese Mana-
gement Studies ) B 71T R FRICTEH E £V B AR B = FURL A
5o AR FUR I T RA B i BB 5
EERFEG, [H R A E AR R E B AL, RE AN T E
EIRIAL S S SRR, BhAREE AL H 16 SCE T Y
WEE, FE, AR RERB AR, KA
WARERS 5B 3 7, PURREERARIESREITEE, &N ikg
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SIWXHEERE. BRIBAETHY, KKATMFHE—FAR
o7E 3 RIS, XU BB RREF IR, TR
FARE, WTREMERARERBOEE R . AR ST RN
KUth+oEE, ANARTEER KERRE HEERE
FIERI BN

(3) BEHERENL, BEFAARR

FARIATIRO B R AER N S55575), TUwk A TR RIFIRS 77,
NANITTFRIR BB E . XEFENREFEN, hEKE
1, BEZHERMERRER, EWHFERERMHRNERE,
EREESTRBNEN., R#ESEN. FH, A—EEXw
PR — R RIFERO P S KA RER, RAMIR K -
BAREENARR, B BN BB e
ZHo S, BlERAESHMFELERNARN, FELHERE
WHEERNEL, RAFEEENBRES. EETERBIE
X S R
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TEXABEARAERR RS T, M —HEANEARILR, FER
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B> AN, 5—MICRIEOL, AR AREBIE PPT L
WA FE, G0, RO FREBITANERT, F
AR FREAE L E A RITHEIE FREMANE. N, 7
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BTk, W—F PPT M E®E. ABRFARILPPTH
SREE G, NANE, RaE R AIL RS
NSRS SBENER. PPT hA DA s ms s, EBE
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R, TERELMEWMNE Z RSB, —8RHE, TR
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P, LR B, PR ILROBEREEDMEREV LI
L, BRFHEOATR. MRZ—RHIEXICR, EATLL
PREGF IS B AR B

B RER, ATAFIHARICR SIS .

=MaREERNA, SXESITHEREM, FARILHK
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